


Welcome

Welcome to the Federal Correctional Institution, Englewood, Colorado. Adjustment to any new environment takes time
and patience. The purpose of this booklet is to attempt to make that adjustment a little easier by providing information
that may be utilized in your daily activities.

For those who a new commitments, this handbook will help you understand how the institution operates and what is
expected of you. For those trans  ring in from other institutions, this handbook will be of help in adap 1g to
institutional differences. This handbook is a supplement to the information availabie to you from Bureau of Prisons
program statements, institution supplements, and operations memorandums. It is your responsibility to seek
clarification of any issues you find unclear.

Each newly designated inmate will be scheduled to attend admissions and orientation sessions at both the institution
and unit levels. These sessions allow you to speak with staff from several different departments and to ask questions.

Hopefully, each of you will use the time spent at FCI Englewood to prepare yourself for life after release. There are many
opportunities to further your education; to learn a marketable trade; to gain valuable work experience; and to grow
physically, mentally, and spiritually. You and you alone, will decide if you make the best of your exper 1ceat I
Englewood.

J. F. Williams
Warden
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test positive for narcotics will not be allowed to visit for that day. Visitors who continue to test positive could lose
visiting access. A notice is placed in the front lobby to notify all visitors of the ssibility of being tested.

ie | leral Correctional Institution is ited southwest of Denver in

institution is 9595 West Quincy Ave Littleton, Colorado 80123 (303-
985-1566). The institution is located south of Hampden Avenue (also known as H  1way 285), approximately 1 mile. Exit
south off Hampden onto Wadsworth Blvd. or Kipling Street to get to the institution. At the intersection of Wadsworth
Blvd. and Quincy Avenue, turn west (towards the mountains) and drive approximately 1% miles. The institution will be
on the north side of Quincy. At the Kipling and Quincy Avenue intersection, the institution can be seen just to the east
(away from the mountains). Denver International Airport (DIA) is located on the northeast side of Denver and FCI
Englewood is approximately 50 miles from the airport. Directions from the airport: Take Pena Blvd. south to |-70 west, to
Wadsworth Blvd. south, to Quincy Ave. west.

'~ *~'r—--- Transportation: FCl Englewood is located in the metropolitan area of Denver, Colorado, and many lodging
accommodations exist. Refer to the yellow pages for lodging and transportation information.

OFFICIAL COUNTS

Our official counts are conducted during times to minimize interference with institution activities. Scheduled counts are
held at 12:00 a.m., 3:00 a.m., 5:00 a.m., 4:00 p.m., 10:00 p.m., Mondays through Fridays, and 10:00 a.m. on weekends
and federal holidays. Other counts are held on an unscheduled basis to ensure institution security. Violations of 2
count procedures are treated as serious misconduct.

When count is called, you must be in your assigned area. You should remain in your area until you are told the count has
been cleared. The 4:00 p.m., 10:00 p.m. are “stand-up” counts and the 10:00 a.m. we: :nd count is a “stand-up” count.
If you are on “Out Count,” e.g., Food Service, please provide your name and unit to the counting official so the “Out
Count” may be reported promptly.

RFLIGIN! IS €EDV/IFEC

The Religious Services Department coordinates resources to meet your spiritual needs. For specific hours and services
available, schedules are posted in the housing units as well as at the Chapel. Volunteers assist in meeting the ri  gious
needs of the department. The times of their programs are listed on the schedule. Should you be interested in having a
clergy member become your Minister of Record, please contact the Chaplain about the process. If you are interested in
participating in the Religious Diet, please see the Chaplain to set up a time to take the test. Emergency phone calls are
available through the Chapel; verification of the circumstance will occur prior to the call being granted. Emergency
phone calls are given if an immediate family member has died or is involved in a serious medical situation. Gror and
individual religious counseling, instruction classes, correspondence courses, music programs, and fe »wship groups are
held to provide religious study and knowledge, and to instill religious principles which deal with daily living. The Special
Purchase Order SPO process is used to acquire religious items, please see a member of the Religious Services
Department for further details.

INMATE REQ!IFCT TN A CTAEF MFRMBER FORM

If you want to see a staff member, Inmate Request Forms or cop-outs are available. The forms are available in the unit
officer’s station or your Correctional Counselor’s office. You are encouraged to speak directly to unit staff first to resolve
issues or clarify rules/regulations. In addition, you may email Department Heads and Executive staff members via the
TRULINCS email system.

WORKDAY
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Lawand  sure Library hours of operation are posted within the housing units.

T > Various pri ms are offered to allow inmates opportunities for :hievit ' "' a2ra 1ic
2ls and acq lIsinvo i / hnicala 1s. If you do not have a marketable skill, you IcoL | to

participate in at least one of these programs. Educational programs currently offered are:

General Education Development (GED)

English as a Second Language (ESL)

Post-Secondary Education {correspondence course)

Parenting

Adult Continuing Education (ACE)

Pre-Release

Occupational Vocational (VT Business Education)

Resource Center ACE/Pre-release classes

Arapahoe Community College Certificate Programs (you must pass all entrance exams)

The TRULINC system will allow you to view various flyers and announcements via the Loca ocuments locatedin e
system. To enroll in any of the programs offered, an Inmate Request to Staff Member (cop-out) must be submitted to
the Supervisor of Education.

An inmate subject to the Violet Crime Control and Law Enforcement Act of 1994 (VCCLEA) or Prison Li :ation Refi n
Act of 1995 (PLRA) and lacks a high school credential or proof of a high school or GED credential must participate in and
make satisfactory progress in the Literacy Program to earn and vest the maximum amount of Good Conduct Time (GCT).
At a minimum, an inmate must attend 240 hours of the literacy program. An inmate ¢ ject to VCCLEA or PLRA who
refuses to enroll in the literacy program, drops out of the program, or receives an incident report for committing a
prohibited act in the literacy program will receive an unsatisfactory progress assignment. In order to return to a
satisfactory status, an inmate must complete 240 instructional hours following the date which they were placec
unsatisfactory status.

FOON SERVICE

Meals are served cafeteria style. Every attempt is made to ensure that each meal is tasty, attractive, nutritious, and in
compliance with the national menu. Dining hours are as follows:

Breakfast: 6:00 a.m. Food Service opened.

Lunch: All departments will be dismissed when called by the Operations Lieutenant or Camp st , starting
at 10:30 a.m., Monday through Friday.

Dinner: Immediately following the cleared 4:00 p.m. count.

At the FCI, UNICOR will be called first in the workday rotation, followed by Psychology. Then Education/Recreation is
called followed by Facilities, Laundry, and Inside Landscape. The units will be called last. The units will be called based on
the sanitation inspection.

At the Camp, the housing unit with the best sanitation score will be call first in the meal rotation. The FCl during the
evening, weekend brunch and dinner rotations are based on unit weekly sanitation inspections and are conducted by
the Institution Duty Officer.

Weekend and Holiday Schedule
Coffee House: 7:00 a.m. Food Service opened.
Saturday Brunch 10:30 a.m. - 11:30a.m.
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Youwillbe ui |to wear institutional issued clothing the lunch meal. No foodisto! takenfrom :diningroom.
Dishes, cups, trays, eating utensils, salt and pepper packets, sugar packets, etc., are not to be taken from the dining
room. Any inmates caught attempting to acquire a second meal from mainline services will be written an incident
report for stealii  from food service.

DFRCNNAL [TFAMC AND HVGIENF

Toiletries including razors, shaving cre:  toothpaste, toothbrush, hand soap, shampoo, and a comb are provided by the
institution. These and other such items may also be purchased from the commissary. Personal hygiene items may be
picked up at the laundry. The procedures for picking up personal hygiene items are as follows: Personal hygiene items
will be picked up on Fridays from 6:15 a.m. to 7:30 a.m. For a.m. food service workers, hygiene items can be picked up
at11:45a.m. to 12:15 p.m.

At the FCI, Inmates assigned to the East Unit will be issued (2} orange laundry bags upon arrival. They will be . to turn
in their laundry bags for washing every Monday and Wednesday between 6:15 a.m. to 7:30 a.m. and pick up" bags
the following day at the same time. West Unit inmates will be issued white laundry bags (2) andw ¢ wedtot |
in their laundry bags for washing every Tt day and Thursday between the hours of 6:15 a.m. to 7:30 a.m. and pick
them up the next day at the same time. All inmates will be able to wash their clothes twice weekly. Inmates will turn
their bags in to Laundry department and pick them up at the laundry. Linen exchange will be held at the main laundry
every Friday between 6:15 a.m. to 7:30 a.m. for all inmates. At the Camp the hours of Laundry operations are posted on
the Laundry Room Board.

Inmates will be able to exchange (2) sheets, (1} pillow case (one for one exchange). On the last Friday of every month,
both linen and blankets will be exchanged on a one for one exchange. Any altered clothing is contraband and v 2
confiscated.

At the Camp, clothing and linen exchange is open Tuesday and Thursday from 6:00 a.m. through 8:00 a.m.

Your individual preferences as to the type of haircut, as well as mustaches, beards, and sideburns are permitted as long
as they are kept clean and neatly trimmed and will not cause a disruption among the inmate population.

CI.lA_Kl:nn\AII\IC AND CONTRABAND

Contraband is defined as anything that is:

1. Not purchased in the commissary.

2. Altered.

3. Not authorized or issued by a department head or staff member.
4. Not issued through Receiving and Discharge.

While you and your property may be searched at any time by a staff member, staff will respect your person and
property. Contraband control is a major concern, and you must help to control it by not having unauthorized property,
property which may become a sanitation problem, or considered a fire hazard. Such property will be confiscated.

SELF IMPROVEMENT PROGRAMS

All self-improvement programs have the goal of helping you help yourself. Whether they are to teach you vocational
skills, academic skills, or show you ways to deal with anger, fear, drugs, sexual issues, or authority, they can help if you
care enough.
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peANnYCT SUPPNRT FENTER/FEDFRAL PRISNAN [ND!ISTRIFS

Inmates interested in a UNICOR work assignment should contact their Case Manager. The Case Manager is responsible
for initiating the application for the Industries Waiting List. Inmates with prior UNICOR experience may be added to the
prior UNICOR list (if they weren'’t transferred for disciplinary reasons) and receive acci ‘rated consideration for
employment. For those inmates with significant financial obligations, contact your Unit Team to be considered for
advanced standing on the waiting list. In accordance with Bureau of Prisons policy, all UNICOR wo =2rs must| ‘e a high
school diploma or a General Equivalency Diploma.

JOB ASSIGNMENTS

There are numerous job assignments to meet the needs of the institution and provide an opportur  for you to learn
employable skills and positive work habits. All inmates are required to work unless they are medically exempt. Normally,
you will be given an initial job assignment upon completion of your Admission and Orientation Program. The Unit Team
makes all job assignments and job changes. Occasionally, it may be necessary to assign you to a job based or  stituti
needs; however, priority will be given to your requested assignment when possible. A job assignmentisani ortant
part of your program and work reports are submitted by your work supervisor regularly. Many jobs offer an opportunity
for learning skills in specialized areas such as plumbing, electric maintenance, and business procec es.

COMMUNITY PROGRAMS

Residential Reentry Centers (RRC) are located in major metropolitan centers throughout the United States. These
centers have been very successful in helping inmates return to their communities. We carefully scrutinize inmates who
may qualify for placement in a halfway house program. The programs of the RRCs emphasize responsibility, steady work,
and gradual reintegration into the community. If you are transferred to a RRC you will work in the community and return
to the center during off-duty hours. You are considered for RRC placement 17-19 months from release. Ordinarily, you
are not eligible for placement in a RRC if you have a detainer, your presence in the community might bring adverse
criticism to you or the federal government, or if your institutional adjustment is poor. Additionally, refusal to participate
in the Release Preparation Program (RPP) or the Financial Responsibility Program (FRP) will affect eligit ty for or length
of participation in community based programs. Inmates that have active warrants and/or detainers will be disqualified
from placement in an RRC.

RFENTRY PROGRAM

Reentry begins from the time an inmate is incarcerated into their post-supervision. The reentry program provides
inmates the opportunity to prepare themselves to successfully reenter the community. Every il ite needs to invest in
his own plan to reenter the community. FCI/FPC Englewood provides inmates the opportunity to participate in
programs and provide resources to assist them to successfully reenter the community. Each inmate should receive an
Inmate Skills Development Plan which provides the inmate an overview of their deficits and skills. Unit Team and the
inmate should devise a plan to assist the inmate integrate back into the community. Inmates should address their own
deficits by participating in programs, using the Career Resource Center, and working with their Unit Team.

TREATY TRAMSFERS

At the FCI, if you are a citizen of a foreign country and you wish to complete your sentence there, you may request this
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tommmso fhdeoaanllg S AS---e Di T “ives: Aninmate may develop an Advance Directive or Living Will to be used in the
event of terminal or disabling illnesses or injuries. The BOP will not withhold resuscitation while on BOP site, but the
Directive will be sent to the hospital the inmate is transferred to.

ig- " : All requests for care not provided by the t * will be reviewed by the URC. A copy of the
URC decisions will be sent to you in writing.

Emergencies: Medical emergencies should be brought to the attention of the nearest staff memb« ‘mmediately.
Emergencies are defined as life threatening events such as chest pain, severe bleeding, etc. All non-emergencies must
be handled through sick call.

m-9ort a C-—~'="1t: The Joint Commission uses information from a variety of sources to improve the quality and safety
of the more than 18,000 health care organizations it accredits and certifies. One of these resources is complaints from
patients, their families, government agencies, and the public, as well as from the organization’s own staff and the media.
.J report a complaint use one of the following options:
E-mail: complaint@jointcommission.org
Fax: {630) 792-5636
Mail: Office of Quality Monitoring
The Joint Commission
One Renaissance Boulevard
Oakbrook Terrace, lllinois 60161

povi~=s-ni-t=- | Priv- - The patients of this facility have the following rights and the utmost w 2 done to protect
these rights:

{(a) No person shall be denied impartial access to treatment or accommodations that are available and medically
indicated, on the basis of such considerations as race, color, creed, or national origin.

(b) Every individual who enters this hospital for care retains the rights to privacy and these rights sh. be
protected, in accordance with the Privacy Act of 1994 and the Freedom of Information Act.

(c) The individual’s dignity is reflected in the respect accorded by others to his need to maintain the privacy of
his body. To the extent possible, given the inescapable exposure entailed in e provision of needed care,
the patient shall be aided in maintaining this privacy.

{d) The patient has a right of confidentiality of his disclosures and shall be afforded the opportunity to
communicate with the physician in confidence. However, institutional staff may have access to the medical
record on a need-to-know basis.

(e) The patient has the right to communicate with those responsible for his care to receive from them adequate
information concerning the nature and extent of his medical problems, the planned course of treatment,
and the prognosis. In addition, he has a right to expect adequate instruction in self-care in the interim
between visits to the hospital.

(f) In the case of language or cultural differences, all care will be taken to see that communication between the
patient and those responsible for his care is adequate.

(g) The inmate has the right to refuse being seen by a student or trainee.

(h) The inmate has a right not to be used for medical, pharmaceutical, or cosmetic experiments.

(i) The inmate has a right to have pain issues addressed by appropriate, indicated methods.

(j) The inmate has the right to file grievances pertaining to medical care with no repercussions.

Patient’s Medical Responsibilities: All inmates must assume the following responsibilities when requesting medical care
or evaluation:

(a) Provide a chief complaint.
(b) Provide an accurate and complete history of past and present iliness, including degree of pain.
(c) Provide an accurate and complete history of hospitalization.
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{(d) Provide an accurate and complete medication history.

{e) To report at scheduled time for appointment and wait patiently to be seen.

{f} .- follow treatment plans as prescribed unless they signa  usal of treatment.

(g) Be sure they fully understand consequences prior to refusing treatment.

(h} Follow all institution rules and regulations about patient care and conduct.

(i) Consider the rights and privacy of other patients and staff.

{j) Respect other’s property.

(k) Conduct self in a respectful manner.

(I) Inform the Health Services staff of any adverse reaction to medication or change in condition.
(j) Report a complaint with no repercussions.

Dcurhologu Carvirace

The Psychology Services Department provides mental health services to the inmate population. These  vices include,
but are not limited to, suicide prevention, crisis intervention, treating the mentally ill, psychiatric medication referrals,
psycho-educational groups, providing self-help materials, and individual brief counseling. Additionz ', the Psychology
Services department offers several intensive programs that comprise the Residential Drug Program, Non-Residential
Drug Program, Drug Education Program, and the Non-Residential Sex Offender Treatment Program.

If you are new to the Bureau of Prisons, a Psychologist will interview you within fourteen days upon arrival. The
Psychology Department will provide an intake interview summary report to your Unit Team. This information, in turn,
will translate into program recommendations beneficial to you, when applicable.

Suicide Prevention has central importance to everyone working in a correctional environment. Staff is trained to
respond expeditiously to any high-risk suicidal behavior. You have an important role, as well. As part of the “eyes and
ears” of the institution, you are encouraged to report any at-risk suicidal behaviors to staff. Such behaviors include
hopeless statements, low energy, not engaging in enjoyable activities, loss of appetite, and suicidal statements. A
psychologist is available at all times to address any suicide concerns or other mental health crisis situations. Just report
any such immediate concerns to the unit officer, work detail supervisor, lieutenant, psychologist, or o 2r available staff.

Most people periodically experience serious problems of living and/or distressing mood. During a long incarceration, life
problems may include divorce, family deaths, pre-release issues, depression and anxiety. Time-Limited Individual
Counseling is available on an as needed basis. Please send an inmate request form to the Psychology Department if you
are interested in individual services.

Substance abuse is strongly connected to many federal crimes. The Drug Education Program is voluntary to all
interested inmates. Classes focus on the consequences of drug addiction that negatively impact mind.  dy, work,
relationships, and society. Drug Education classes range from twelve to fifteen hours in length. The M  -Residential
Drug Treatment Program is also available to all interested inmates. In addition t¢  :amining the negative consequences
of drug addiction, the program participant is treated individually in accordance with a signed treatment plan. Please
send an inmate request form to drug abuse program staff if you are interested in these programs.

The Residential Drug Abuse Treatment Program (RDAP) is an intensive residential program available to inmates who
qualify under strict guidelines established by Congress at the FCI. If at the Camp you must request a transfer to another
minimum-security facility with the RDAP program. The program follows a modified therapeutic community model,
meaning that participants work closely together while holding each other accountable in treatment. The participant is
also treated individually in accordance with a signed treatment plan. The program lasts for nine or more months.
Possible incentives include early release and six-month halfway house for those who qualify. Please send an inmate
request form to the drug abuse program staff if you are interested in the program.

The Non-Residential Sex Offender Treatment Program (SOTP) is only available at the FCI. It is voluntary to e inmates
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who are convicted of a sex offense. The program is aimed at reducing the risk of offenders engaging in further related
behavior. Inmates who do not have a sex crime can support the broader community by supporting inmates who elect to
comp e the program.

What you say to a mental health provider is confidential with a number of important limits or ex tions. S 1dard
Limits of Confidentiality include imminent danger to self or others; abuse of children, elderly, or the handicapped; court
orders; information needed by Department of Justice staff.

Sexually Abusive Behavior
Prevention and Intervention:
Information and How to Report.

Vae: Hacim s Pkt e b Caf fiwnvas Cnvvnnamlles Alciniica Dbl mnalmn

The Federal Bureau of Prisons has a zero tolerance policy against sexual abuse and sexual harassment. While you are
incarcerated, no one has the right to pressure you to engage in sexual acts.

You do not have to tolerate sexually abusive/ harassing behavior or pressure to engage in unwanted sexual
behavior from another inmate or a staff member. Regardless of your age, size, race, ethnicity, gender or sexual
orientation, you have the right to be safe from sexually abusive behavior.

What Can You Do To Prevent Sexually Abusive Behavior?

Here are some things you can do to protect yourself and others against sexually abusive behavior:
m Carry yourself in a confident manner at all times. Do not permit your emotions (fear/anxiety) to be obvious to
others.
® Do not accept gifts or favors from others. Most gifts or favors come with strings attached to  2m.
m Do not accept an offer from another inmate to be your protector.
m Find a staff member with whom you feel comfortable discussing your fears and concerns.
m Be alert! Do not use contraband substances such as drugs or alcohol; these can weaken your ability to stay
alert and make good judgments.
m Be direct and firm if others ask you to do something you don’t want to do. Do not give mixed messages to
other inmates regarding your wishes for sexual activity.
m Stay in well-lit areas of the institution.
m Choose your associates wisely. Look for people who are involved in positive activities like educational
programs, psychology groups, or religious services. Get involved in these activities yourself.

Trust your instincts. If you sense that a situation may be dangerous, it probably is. If you fear for your safety,

report your concerns to staff.

What Can You Do if You Are Afraid or Feel Threatened?

If you are afraid or feel you are being threatened or pressured to engage in sexual behaviors, you shc  d discuss your
concerns with staff. Because this can be a difficult topic to discuss, some staff, like psychologists, are specially trained to
| pyoul with prot  nsin this I

If you feel immediately threatened, approach any staff member and ask for assistance. It is part of his/her job to ensure
your safety. If it is a staff member that is threatening you, report your concerns immediately to another staff member
that you trust, or follow the procedures for making a confidential report.

What Can You Do if You Are Sexually Assaulted?

If you become a victim of a sexually abusive behavior, you should report it immediately to staff who will offer you
protection from the assailant. You do not have to name the inmate(s) or staff assailant(s) in order to receive assistance,
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but specific information may make it easier for staff to know how best to respond. You will continue to receive
protection from tl  assailant, whether or not you have identi | him or her {oragr  to  tify against him ).

Af jorting any sexual assault, you will be referred immediately for a medic. 2xamii  ionand clini  as ient.
Even though you may want to clean up after the assault, it is important to see medical staff BEFORE you shower, wash,
drink, eat, change clothing, or use the bathroom. Medical staff will examine you for injuries which may or may not be
readily apparent to you. They can also check you for sexually transmitted diseases, pregnancy, if appropriate, and gather
any physical evidence of assault. The individuals who sexually abuse or assault inmates can only be disciplined and/or
prosecuted if the abuse is reported. All victims of sexual abuse will have access to forensic medi  examinations,
whether on-site or at an outside facility, without financial cost, where evidentiary or medically appropriate.
Regardless of whether your assailant is an inmate or a staff member, it is important to understand that you will never
be disciplined or prosecuted for being the victim of a sexual assault.

How Do You Report an Incident of Sexually Abusive Behavior?

It is important that you tell a staff member if you have been sexually assaulted or have been a victim of sexual
harassment. It is equally important to inform staff if you have witnessed sexually abusive behavior. You can tell your
case manager, Chaplain, Psychologist, SIS, the Warden or any other staff member you trust. BOP staff members are
instructed to keep reported information confidential and only discuss it with the appropriate officials on a ne¢  to-know
basis concerning the inmate-victim's welfare and for law enforcement or investigative purposes. Thi : are other means
to confidentiality report sexually abusive behavior if you are not comfortable talking with staff.

m Write directly to the Warden, Regional Director or Director. You can send the Warden an Inmate Request to
Staff Member (Cop-out) or a letter reporting the sexually abusive behavior. You may also send a letter to the
Regional Director or Director of the Bureau of Prisons. To ensure confidentiality, use special mail procedures.

s File an Administrative Remedy. You can file a Request for Administrative Remedy (BP-9). If you determine
your complaint is too sensitive to file with the Warden, you have the opportunity to file your administrative
remedy directly with the Regional Director (BP-10). You can get the forms from your counselor or other unit
staff.

m Write the Office of the Inspector General (OIG) which investigates certain allegations of s f misconduct by
employees of the U.S. Department of Justice; all other sexual abuse/harassment allegations will be forwarded by
the OIG to the BOP. OIG is a component of the Department of Justice and is not a part of e Bureau of Prisons.

m The address is:

Office of the Inspector General
U.S. Department of Justice
Investigations Division

950 Pennsylvania Avenue, N.W.
Room 4706

Washington, D.C. 20530

m E-mail OIG. You can send an e-mail directly to OIG by clicking on the TRULINCS Request to Staff tab and
selecting the Department Mailbox titled, DOJ Sexual Abuse Reporting. This | 'thod of reporting is processed by
0IG during normal business hours, Monday — Friday. It is not a 24-hour hotline. For immediate assistance,
contact institution staff.

Note: These e-mails:

= are untraceable at the local institution,

= are forwarded directly to OIG

= will not be saved in your e-mail ‘Sent’ list

= do not allow for a reply from OIG,

= If you want to remain anonymous to the BOP, you must request it in the e-mail to OIG.
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@ Third ¢/ Reporting. Anvone can report such abuse on vaur hehalf hv acraccine tha RND’c
public v ‘e, specifically

Understanding the Investigative Process

Once the sexually abusive behavior is reported, the BOP and/or other appropriate law enforcement agencies will
conduct an investigation. The purpose of the investigation is to determine the nature and scope of the abusive behavior.
You may be asked to give a statement during the investigation. If criminal charges are brought, yc may be asked to
testify during the criminal proceedings.

Coun: ing Programs for Victims of Sexually Abusive Behavior

Most peop need help to recover from the emotional effects of sexually abusive behavior. If you are the victim of
sexually abusive behavior, whether recent or in the past, you may seek counseling and/or advice from a psychologist or
chaplain. Crisis counseling, coping skills, suicide prevention, mental health counseling, and spiritual counseling are all
available to you.

You may also contact your local Rape Crisis Center (RCC). Rape Crisis Centers are community-based organizations that
help victims of sexual violence. Your institution may have a Memo of Understanding (MOU) with a local RCC. If so,
Psychology Services can provide you with the contact information. If no MOU exists, you may seek services throu;
Psychology Services.

Your Local Rape Crisis Center’s Information is:

Center’s Name: The Blue Bench (Rape Crisis Center)
P.O. Box 18951
Denver, CO 80219

Phone: 303-329-9922

Email:

Management Program for Inmate Assailants

Anyone who sexually abuses/assaults/harasses others while in the custody of the BOP will be disciplined and prosecuted
to the fullest extent of the law. If you are an inmate assailant, you will be referred to Correctional Services for
monitoring. You will be referred to Psychology Services for an assessment of risk and treatment and management needs.
Treatment compliance or refusal will be documented and decisions regarding your conditions of confinement and
release may be affected. if you feel that you need help to keep from engaging in sexually abusive behaviors,
psychological services are available.

What is sexually abusive behavior? According to federal law (Prison Rape Elimination Act of 2003) sexu. y abusive
behavior is defined as:

Policy Definitions per 28 CF 115.6

Prohibited Acts: Inmates who engage in inappropriate sexual behavior can be charged with the following Prohibited
Acts under the Inmate Disciplinary Policy:

Code 114/ (A): Sexual Assault by Force

Code 205/ {A): Engaging in a Sex Act

Code 206/ (A): Making a Sexual Proposal

Code 221/ (A): Being in an Unauthorized Area with a Member of the Opposite Sex
Code 229/ (A): Sexual Assault Without Force

Code 300/ (A): Indecent Exposure

Code 404/ (A): Using Abusive or Obscene Language
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Sexual abuse includes —

(1) Sexual abuse of an inmate, detainee, or resident ranotherinn e, detainee, or resident; and
(2} Sexual abuse of an inmate, detainee, or resident by a staff member, contractor, or volunteer.

Sexual abuse of an inmate, detainee, or resident by another inmate, detainee, or resident includes 1y of the
following acts, if the victim does not consent, is coerced into such act by overt or implied threats of violence, or is unable
to consent or refuse:

(1) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight;

{2) Contact between the mouth and the penis, vulva, or anus;

(3) Penetration of the anal or genital opening of another person, however slight, by a hand, finger, object,oro ar
instrument; and

(4) Any other intentional touching, either directly or through the clothing, of the genitalia, anus, groin,
breast, inner thigh, or the buttocks of another person, excluding contact incidental to a physical
altercation.

Sexual abuse of an inmate, detainee, or resident by a staff member, contractor, or volunteer includes any of the
following acts, with or without consent of the inmate, detainee, or resident:

(1) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight;

{2) Contact between the mouth and the penis, vulva, or anus;

(3) Contact between the mouth and any body part where the staff member, contractor, or volunteer has the intent
to abuse, arouse, or gratify sexual desire;

(4) Penetration of the anal or genital opening, however slight, by a hand, finger, object, or other instrument, that is
unrelated to official duties or where the staff member, contractor, or volunteer has the intent to abuse, arouse,
or gratify sexual desire;

{(5) Any other intentional contact, either directly or through the clothing, of or with the genitalia, anus, grc , breast,
inner thigh, or the buttocks, that is unrelated to official duties or where the staff member, con ctor, or
volunteer has the intent to abuse, arouse, or gratify sexual desire;

(6) Any attempt, threat, or request by a staff member, contactor, or volunteer to engage in the activities described
in paragraph (1) through (5) of this definition;

{(7) Any display by a staff member, contractor, or volunteer of his or her uncovered genitalia, buttocks, or breast in
the presence of an inmate, detainee, or resident, and

(8) Voyeurism by a staff member, contractor, or volunteer.

Sexual harassment includes

(1) Repeated and unwelcome sexual advances, requests for sexual favors, or verbal comments, gestures, or actions
of a derogatory or offensive sexual nature by one inmate, detainee, or resident directed toward another; and

(2) Repeated verbal comments or gestures of a sexual nature to an inmate, detainee, or resident by a staff member,
contractor, or volunteer, including demeaning references to gender, sexually suggestive or derogatory
comments about body or clothing, or obscene language or gestures.

Voyeurism by staff, contractor, or volunteer means an invasion of privacy of an inmate, detainee, or resident by staff for
reasons unrelated to official duties, such as peering at an inmate who is using a toilet in his or her cell to perform bodily
functions; requiring an inmate to expose his or her buttocks, genitals or breasts; or taking inmates of all or part of an
inmate’s naked body or of an inmate performing bodily functions.

An incident is considered Inmate-on-Inmate Abuse/Assault when any sexually abusive behavior
(including sexual harassment) occurs between two or more inmates. An incident is considered Staff-on-

22



Inmate Abuse/Assault when any sexually abusive behavior (including sexual harassment) is initiated by a
staff member toward one or more inmates. It is also considered Staff-on-Inmate Abuse/Assault if a staff
member willingly engages in sexual acts or contacts that are initiated by an inmate.

NOTE: Sexual acts or contact between two or more inmates, even when no objections are raised, are prohibited acts,
and may be illegal. Sexual acts or contacts between an inmate and a staff member, even when no objections are
raised by either party, are always forbidden and illegal. Inmates who have been sexual assaulted by another inmate
or staff member will not be prosecuted or disciplined for reporting the assault. However, inmates will be penalized for
knowingly filing any false report.

** please be vare that both male and female staff routinely work and visit inmate housing areas. **

Contact Offices:

U.S. Department of Justice Federal Bureau of Prisons
Office of the Inspector General Central Office

Investigations Division National PREA Coordinator
950 Pennsylvania Avenue, NW Suite 4706 320 First Street, NW Room 554
Washington, D.C. 20530 Washington, DC 20534
Federal Bureau of Prisons Federal Bureau of Prisons
Mid-Atlantic Regional Office North Central Regional Office
Regional PREA Coordinator Regional PREA Coordinator
302 Sentinel Drive, Suite 200 Gateway Complex Tower II, 8" Floor
Annapolis Junction, Maryland 20701 Kansas City, KS 66101-2492
Federal Bureau of Prisons Federal Bureau of Prisons
Northeast Regional Office South Central Regional O
Regional PREA Coordinator Regional PREA Coordinator
U.S. Customs House, 7th Floor 2nd U.S. Armed Forces Reserve Complex
and Chestnut Streets 344 Marine Forces Drive
Philadelphia, Pennsylvania 19106 Grand Prairie, TX 75051
Federal Bureau of Prisons Federal Bureau of Prisons
Southeast Regional Office Western Regional Office
Regional PREA Coordinator Regional PREA Coordinator
3800 North Camp Creek Parkway, SW 7338 Shoreline Drive

Building 2000 Stockton, CA 95219

Atlanta, GA 30331-5099

Third-partv reportine (outside of institution):

Serving your sentence can be a challenging time in your life. While in the care and custody of the Federal Bureau of
Prisons, you have the right to be free from sexually abusive behavior. In fact, sexual abuse is actually illegal. The Prison
Rape Elimination Act of 2003 (commonly known as “PREA”} is the law enacted to ensure your time in our custody is safe.
The Bureau of Prisons has a commitment to uphold our zero-tolerance policy for sexually abusive behavior. This means
we do not tolerate sexual abuse or sexual harassment of any kind from staff or other inmates, and we are ol zated to
respond when you feel you have been abused or harassed.
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335 rraudulent o:ieceptlve completion of a skills test {(e.g., cheating on a GED, or other educational or

wvnratinnal clille fnrt)'

Lan fAanfucTine o Rass s, AAmAasia s A nlrnrﬁng an inuvactmant rrancac{ioN warthayt gtatr antnorizaton.
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Pl I

The information provided in this publication is intended to answer a majority of your questions regarding inmate issues
at FCI/FPC Englewood. If for some reason it does not answer your questions, your Unit Team members are available to
assist you, and you are encouraged to work closely with them.
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LOCAL TRANSPORTATION OPTIONS TO/FROM FCI/FDC/FPC ENGLEWOOD
Denver International Airport
8500 Pena Blvd, Denver, CO 80249

_{303) 342-2000
www.flydenver.com

Regional Transportation District (RTD)
Bus and Light Rail service
www.rtd-¢ wer.com

Denver Yellow Cab Taxi Service
(303) 777-7777
www.denveryellowcab.com
Metro Taxi Denver

(303) 333-3333
www.metrotaxidenver.com
Rental Car Companies
www.thrifty.com/Denver_Airport
www.dollar.com/Denver

www.enterprise.com
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